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This intended to supplement the information provided in the Generic Job Description to enable a manager to put a particular post into context at the time of recruitment.  The Generic Job Description is the definitive document which defines the job and its overall responsibilities.

A
JOB IDENTIFICATION INFORMATION

	JOB TITLE

(If different from Generic Job title)


	Senior Policy Officer (Flood Risk Management)

	POST REFERENCE NO.
	DEI 7444

	REPORTS TO
	National Flooding Partnerships Manager

	PORTFOLIO
	Data, Evidence & Innovation

	UNIT OR TEAM
	Flood Partnerships & Engagement

	LOCATION(S)               
	Flexible 

	POST STATUS

(Indicate if permanent or fixed term; full or part time and if part time, indicate hours)
	Fixed Term, up to 23 months, 35 hours per week. 


B.  
SUPPLEMENTARY INFORMATION ABOUT THIS POST

	Context: -
Winter rainfall will increase. Summer thunderstorms will get worse. Droughts like the summer of 2018 will become the norm. The sea level around Scotland will rise by at least 1m and maybe 2m beyond 2100. Nothing can stop these happening, so we need to help Scotland adapt. We need to save lives in the face of the climate emergency, but we are much more ambitious than that. We need to do it in a way that also brings social, economic, and environmental success. It’s a massive challenge.

SEPA is committed to reducing the impacts of flooding. We have a central role in identifying and promoting the most sustainable actions to help deliver a flood resilient Scotland. SEPA will continue to promote avoidance of flood risk as the priority. If risk can’t be avoided, then adaptation and defence is key. Where it is not possible to completely avoid or eliminate the flood risk then SEPA will give communities and emergency responders 
advance notice of flooding to help them prepare and protect themselves. Flood warning is Scotland’s vital, last, line of defence against flooding. To understand areas at greatest flood risk SEPA will use the best available evidence. We will continue to work with partners to improve Scotland’s Flood Risk Management Plans. Early and strong links with stakeholders will strengthen opportunities and necessitate key engagement and communication.

The National Flooding Partnerships Team is one of two teams that comprise the Flooding Partnerships & Engagement Unit. The other one being Regional Flooding Partnerships. The National Flooding Partnerships Team has a central role in:

· Identifying and promoting the most sustainable actions to help deliver a flood resilient Scotland. 

· Strengthening the strong network of committed partners and stakeholders with whom SEPA works.

· Lead on key policy areas across flooding.

· Understand internal SEPA teams and how can work together to deliver flood risk management and multiple benefits. 

The role: -
This is an important role which will contribute to the workload of this dynamic and professional team, focusing on the development and implementation of policy with respect to flood risk management, delivering engagement (internal and external), supporting Scottish Government policy and strategy development for flood resilience, supporting Annual Operating Plan (AOP) targets and Flood Risk Management Plan production and integration. This post will provide a policy lead in one or two core areas and support the Principal Policy Officer in the development of information in other areas of policy development. The post will also support the delivery of key statutory products including the Flood Risk Management Plans.
The following job description provides a broad overview of the likely tasks and responsibilities associated with this role, but these will be subject to further discussion and refinement with the Line Manager.

The post will continue the development and delivery of policy positions in respect of flood risk management. The policy development will ensure alignment with the delivery of the 14 Flood Risk Management Plans. Specifically, the post will contribute in the following ways: 

(i) Develop the key policy areas of flood risk management by providing analysis, evaluation and supporting information.
(ii) Work with Principal and other Senior Policy Officers in policy development and implementation.
(iii) Contribute to research projects to advance policy development.
(iv) Liaise with other SEPA teams; and,
(v) Support communication and engagement with partners.
The post-holder will require a broad understanding of flood risk management issues. The post-holder must also be adept at drafting clear and concise reports and communicating complex concepts in support of policy development and informed decision-making. Given the collaborative and cooperative approach to managing flood risk in Scotland, the post holder will be required to work closely with other SEPA teams and with external stakeholders. 

In detail, the post holder will:

· Identify and deliver engagement opportunities across SEPA and externally.
· Reinforce existing engagement with Responsible Authorities, national and local stakeholders through well-established groups.

· Support Scottish Government policy and strategy development for flood resilience.

· Provide a coordination role for Research and Official Ministerial Enquirers (OME’s) and other key areas of work as identified.

· Contribute to SEPA’s AOP priorities.

· Assist in the management, production, implementation and reporting of the Flood Risk Management Plans and Local Plans.
· Develop policy to inform the delivery of the Flood Risk Management Plans for Scotland.
· Develop policy on the role of managing flood risk with respect to the delivery of Flood Risk Management Plans for Scotland.
· Support the development of research projects in support of policy development.
· Provide support to Principal Policy Officer in respect of policy development.
· Support internal and external communication on policy areas, including with Scottish Government.
Other activities are likely in support of the work of the Unit. The post-holder will need to therefore demonstrate flexibility with regard to their duties in order to adapt to the evolving requirements of the team.



C.
SUPPLEMENTARY INFORMATION ABOUT THE QUALIFICATIONS, KNOWLEDGE AND EXPERIENCE REQUIRED FOR THIS PARTICULAR POST.

	Qualifications

	As per generic job description.


	Knowledge

	In addition to the requirements of the generic job description, the following knowledge is required:

· Working knowledge and understanding of the Flood Risk Management (Scotland) Act 2009 and its wider legislative links.
· An understanding of the legal and policy background relating to flood risk management.


	Experience

	In addition to the requirements of the generic job description, the following experience is sought:
· Experience of delivering good quality outcomes to defined timescales.
· Stakeholder management experience, for example joint working or facilitation.
· Experience of using complex information to inform decision making.
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