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This intended to supplement the information provided in the Generic Job Description to enable a manager to put a particular post into context at the time of recruitment.  The Generic Job Description is the definitive document which defines the job and its overall responsibilities.

A
JOB IDENTIFICATION INFORMATION

	JOB TITLE


	GIS Developer

	POST REFERENCE NO.
	EF24917

	REPORTS TO


	IS Development Unit Manager (GIS)

	PORTFOLIO


	Evidence & Flooding 

	UNIT OR TEAM
	IS

	WORKING HOURS AND LOCATION(S)      

                  
	Full-time (35 hours per week) based in Maxim Office Park, Eurocentral, North Lanarkshire
SEPA is happy to consider flexible work arrangements and we proudly use the “Happy to Talk Flexible Working” logo on all our job vacancies. If you want to work part-time or through some other flexible arrangement, we strongly encourage you to apply.



	POST STATUS


	Permanent




B.  
SUPPLEMENTARY INFORMATION ABOUT THIS POST

	Working within the IS Section and in small project teams, the successful applicant will deliver and maintain applications deployed internally and externally on the Internet. These applications are unique to SEPA and support SEPA's core line-of-business aims of protecting and improving the environment.  Providing geographic data and systems to SEPA and to a wider public audience will provide a challenging and exciting time for GIS development within the environmental arena.

Excellent communication skills are essential and the successful candidate will be required to converse with other members of the project team and end-users on a daily basis. This will include undertaking business/system analysis for small change requests.

SEPA uses ESRI GIS software and the Oracle database management system, with interfaces developed through a range of technologies including .NET and Oracle Application Express.  Some training will be available to the successful applicant arising from needs identified within the staff appraisal and development programme.


C.
SUPPLEMENTARY INFORMATION ABOUT THE QUALIFICATIONS, 
KNOWLEDGE AND EXPERIENCE REQUIRED FOR THIS PARTICULAR POST.

	Qualifications

	See generic job description


	Knowledge

	Three or more of:

· GIS application development
· ESRI ArcGIS
· QGIS

· ESRI ArcServer
· Spatial data management, preferably in an Oracle environment

· Oracle PL/SQL and spatial query functions
· Web mapping and feature services
· JavaScript, XML, AJAX and other web 2.0 client-side technologies
· Familiarity with .NET environment


	Experience

	See generic job description




GUIDANCE NOTES

If the Generic Job Description is sufficient to describe the duties and responsibilities of a particular post, this form should not be used.  It is only intended to supplement the Generic Job Description in order to explain to a candidate the initial or particular focus of a post.  It should not in any way contradict or change the general duties and responsibilities outline in the Generic Job Description, which is a controlled document agreed by the relevant Executive Director.

SECTION A

This section should detail the post specific job title (but only if it differs from the generic job title); the job title the post reports to and the specific base location(s) for the post.  The generic job description which the Job Specific Summary is attached to should also be referred to.  If the post is part time or fixed term this should be noted here.  HR will add the job reference number for the post.

SECTION B

The Generic Job Description will summarise what responsibilities and duties are expected of the job generally.  If there are any job specific responsibilities and duties that are not covered by the generic these can be detailed in this section.  This section should concentrate on the main or initial focus of the post.  Please be aware that as candidate will be hired against the Generic Job Description and will therefore be expected to fulfil all the duties outlined.

SECTION C

Specific information about the field of qualification, knowledge and experience required for the particular post can be detailed in this section.  For example, the generic Job Description might state that a degree is essential.  The Job Specific Summary might detail preferred degree subjects, such as Chemistry or Environmental Management.  This should not change, but support the Generic Job Description and a clear justification should be given for narrowing the criteria down.  The requirements should not be reduced or enhanced, simply tightened to reflect the focus of the post.

“This document is uncontrolled when in hard copy or stored in any electronic format other than in the Business Management System”. 


