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This intended to supplement the information provided in the Generic Job Description to enable a manager to put a particular post into context at the time of recruitment.  The Generic Job Description is the definitive document which defines the job and its overall responsibilities.

A
JOB IDENTIFICATION INFORMATION

	JOB TITLE


	Intelligence Specialist

	POST REFERENCE NO.
	REG25715

	REPORTS TO


	Unit Manager – Intelligence Team

	DIRECTORATE


	Regulatory Services

	UNIT OR TEAM
	Intelligence Team

	LOCATION(S)                            


	Angus Smith Building, Eurocentral, Holytown

	SALARY BAND
	C

	POST STATUS


	Fixed Term to 29/03/2019
SEPA is happy to consider flexible work arrangements and we proudly use the “Happy to Talk Flexible Working” logo on all our job vacancies. If you want to work part-time or through some other flexible arrangement, we strongly encourage you to apply.



B.  
SUPPLEMENTARY INFORMATION ABOUT THIS POST

	Tackling waste crime at the root cause level, as well as supporting the delivery of SEPA’s priority sector plans, will require the development of a wider range of new and intelligence and information sources.  The Intelligence Specialist will report to the Unit Manager and their core role is the creation and development of intelligence in line with delivering the objectives of One Planet Prosperity and the planning of priority and planned sector plans including the following: metals, landfill, whisky, aquaculture and tyres and any other sector plans designated by SEPA. 
SEPA also manages and processes intelligence relating to Scottish Landfill Tax on behalf of Revenue Scotland and 50% of the role will be to support the development and collection of intelligence in support of this relationship.
The Intelligence Specialist is responsible for supporting the team with technical expertise across the intelligence cycle including the following: developing key intelligence questions and intelligence requirements; developing intelligence collection plans; identifying and developing new intelligence and information sources and assets; developing appropriate packages for enforcement, sector and other colleagues; ensuring compliant and legal processing and sharing of this intelligence across the organisation.
There is also a requirement for the Intelligence Specialist to be outward facing and support the integration and enhancement of the intelligence service throughout the agency and working with the Staff Ideas Group; as well as building an effective partnership with all intelligence partners located at the Scottish Crime Campus.

Working relationships may include:
Internal

· Regular engagement with SEPA’s Scottish Landfill Tax team, and Revenue Scotland colleagues, to ensure that useful intelligence is collected and developed in support of key SLfT priorities and work activities.

· Regular engagement with sector plan leads to identify and agree key intelligence questions and to lead on the identification and development of new intelligence sources.
· Outward facing with colleagues across the Compliance and Beyond, and Circular Economy Portfolios in order to develop and share intelligence and that beneficial relationships are established and maintained;
External
· Lead on the identification and development of new information and intelligence relationships with corporate partners both internally and externally. 
· Law enforcement and other public sector agencies including and particularly to coordinate an effective, enhanced intelligence relationship with the Scottish Crime Campus.
· A flexible approach to work as Intelligence Team work may involve irregular hours including early morning/late night and weekend working, possibly with short notice periods. The post may also involve working on rough ground and derelict sites, potentially away from vehicular access.



C.
SUPPLEMENTARY INFORMATION ABOUT THE QUALIFICATIONS, KNOWLEDGE AND EXPERIENCE REQUIRED FOR THIS PARTICULAR POST.

	Qualifications

	· As per generic-equivalent, could include extensive experience, skills or knowledge of intelligence development work, investigating complex or serious/organised crimes and/or extensive experience in surveillance operations. 

· A full driving licence.



	Experience

	Essential: 
· Previous experience of overseeing intelligence operations and investigations in a law enforcement environment is required.
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